The Healthcare Business Management Association

has developed, in partnership with Healthcare Compliance Pros,
the HBMA Compliance Accreditation program.

l ' This program establishes and maintains standards to help safeguard your
CCCCCCCCCCCC organization’s exposure to HIPAA fines and penalties; and protects against

l ' audit risk from the Office of the Inspector General (OIG) for HHS.

The program provides the
expertise and resources to
indemnify your organization.

HBMA accreditation shows
your clients, business partners,
and patients that you are
committed to protecting
them and their information
from fraud and abuse.

EXCELLENCE IN COMPLIANCE e HBMA ACCREDITATION PROGRAM



The Program will include a thorough review and evaluation of
your HIPAA standards and OIG Workplan Implementation criteria.

Certified compliance professionals are assigned to each member organization to
maintain your Program, thus ensuring that you stay in compliance and have all of
the necessary elements and documentation to achieve annual re-accreditation.

The following key elements will be
assessed and managed throughout
the year for your organization:

« Policies and Procedures
Development, Review, and Updates
e Employee Training
Initial and Ongoing
e Security Risk Analysis

Organizational, Physical, and
Technical Safeguards

e Documentation
Storage and Reporting of Disciplinary
and Corrective Actions
e Exclusion List Monitoring
Employees, Vendors, Clients, Physicians
e Breach Determination
Evaluation and Corrective Action Plans
e Business Associates, Clients, & Vendors
Agreements and Contracts
e Compliance Committee
Meetings, Reporting, and Documentation
e Disaster and Emergency Operations

Development, Implementation,
and Training

 Internal Monitoring & Assessments
Communication, Audits, and Reporting

e Compliance Officer Certification
Professional education and credentialing
of your compliance officer(s).
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Additionally, your organization will have
access to the following comprehensive
policies and training resources:

e OSHA/General Safety
Fire and Evacuation
Workplace Safety
Self-Inspections
SDS Binder

e Human Resources
Background Checks
Employee onboarding
Employee Virtual Binder

Reminders, Notes, and Document
Storage

Complete overview of employer and
employee federal rights in the workplace.

Harassment, Discrimination,
Retaliation, etc.

Employee Policies

Dress Code, Pay Periods, Holidays,
Time Off, etc.

Employee Benefits

Insurance, Education, etc.

Learning Management System
Access to our Online Course Library

Develop your own custom courses
from scratch

Need Help? If you do not have a formal Compliance Program in place or would like
assistance in updating your current program, please contact the HBMA. We can provide a free
consultation to evaluate your current program and offer solutions to fit your individual needs.

202-367-1177 www.hbma.org





