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B E N E F I T S  F O R  

EVERYDAY LIFE

AND TOMORROW

Should you be required to serve on a jury or be

called as a witness, FHC will pay you at your straight

time hourly rate up to 8 hours per day, not to exceed

40 hours in the week for a maximum of two weeks.

Jury/Witness Duty

Should a death occur in your immediate family, you

may take up to three days off with pay. Immediate

family is considered the employee’s parent, spouse,

child, brother, sister, or grandparent. This benefit is

effective on your date of hire.

Bereavement Leave

Each provider is given two afternoons per month

Clinical Administrative Time (CAT). This time can

be spent completing charts/superbills, chart

audits, completing forms, non-CME training,

writing letters, etc.

Clinical Administrative Time

The Family Health Centers, Inc. employees are

eligible to apply for the National Health Service

Corps Loan Repayment Program. The program

pays up to $50,000 for loan repayment. Additional

information regarding the NHSC Loan Repayment

Program can be found at www.NHSC.hrsa.gov 

National Health Service Corps

FHC offers a relocation package to those

employees moving within 50 miles of the office and

who are moving more than 75 miles.

Relocation

Family Health Centers, Inc. provides three paid

days of Continuing Medical Education (CME) time.

In addition, each provider is given up to $1,400 for

CME. CME is available to use after eight months of

employment.

Continuing Medical Education

Providers are covered by Family Health Centers

Federal Tort Coverage Act for both tort and tail

insurance. This is at no cost to the provider.

FTCA Coverage

FHC will match dollar for dollar 3% or 4% of your

pre-tax salary. The maximum investment salary is

$100,000. 

403(b) Retirement
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FHC recognizes 11 paid holidays a year:  New

Year’s Day; Dr. Martin Luther King, Jr. Day;

Good Friday, Memorial Day; Independence Day;

Labor Day; Thanksgiving Day, the day after

Thanksgiving, and two days at Christmas and a

floating holiday. The floating holiday can be, with

approval, a day of your choice. Employees are

immediately eligible for holiday pay per company

policy, except the floating holiday for which there

is a six month waiting period.

Holidays

Vacation is earned monthly beginning on your

date of hire and accrues each month on your

anniversary date. Vacation can be taken after six

months of employment.

< 6 years’ service = 10 hours per month

6+ = 13.33 hours per month

Vacation

Paid Sick Leave is earned on a monthly basis

beginning on your date of hire and eight hours

accrues each month on your anniversary date.

Paid Sick Leave can be taken after one month of

employment and can be used for illness or

medical/dental appointments for you as well as

your spouse, children, parents, brothers and

sisters.

Paid Sick Leave

Each employee receives $10,000 of life insurance

at no cost to the employee effective the first of the

month after your date of hire. Employees may

purchase additional life insurance for themselves

as well as life insurance for their spouse, children

and grandchildren.

Life Insurance

Medical insurance is provided by BCBS of SC.  With

FHC paying 90% of the basic employee premium

and with additional dollars given to employees each

month, medical insurance can be at no cost to the

employee. Employees may purchase medical

insurance for their spouse and children (up to age

26). There are two levels of coverage from which to

choose. Coverage begins the first of the month

following the month of hire.

Medical Insurance

We Care!
FHC allots each employee $32 per pay period 

to put towards the purchase of benefits.

Employees may purchase dental insurance for

themselves, their spouse and/or their children (up

to age 26). Our dental provider is BCBS.

Dental Insurance

Employees may purchase a cancer income

benefit. A hospital income and medical bridge

benefit may also be purchased by the employees.

Short Term Disability and Long Term Disability are

also available for employees to purchase.

FHC also offers its employees vision insurance.

Other Insurance

MAKING 
AN IMPACT 
ON YOUR 

LIFE
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